BHASKAR AGROCHEMICALS LIMITED

Nomination & Remuneration Policy

1. Scope:

This policy sets out the guiding principles for the Nomination & Remuneration
Committee for identifying persons who are qualified to become Directors and to
determine the independence of Directors, in case of their appointment as independent
Directors of the Company.

2. Policy:

Qualifications and criteria

i. The Nomination and Remuneration Committee, and the Board, shall review on
annual basis, appropriate skills, knowledge and experience required of the Board as
a whole and its individual members. The objective is to have a board with diverse
background and experience that are relevant for the Company’s operations.

ii. In evaluating the suitability of individual Board member the NR Committee may take
into account factors, such as:

General understanding of the company’s business dynamics, global business and
social perspective;

Educational and professional background

Standing in the profession;

Personal and professional ethics, integrity and values;

Willingness to devote sufficient time and energy in carrying out their duties and
responsibilities effectively.

iii. The Nomination & Remuneration Committee shall evaluate each individual with the
objective of having a group that best enables the success of the company’s business.

3. Criteria of Independence

i.

ii.

The Nomination & Remuneration Committee shall assess the independence of
Directors at time of appointment/ re-appointment and the Board shall assess the
same annually.The Board shall re-assess determinations of independence when
any new interest or relationships are disclosed by a Director.

The criteria of independence shall be in accordance with guidelines as laid down
in Companies Act, 2013 and the Equity Listing Agreement.



iii.

The Independent Director shall abide by the “Code for Independent Directors “as
specified in Schedule IV to the Companies Act, 2013.

4. Other Directorships/ Committee Memberships

i.

ii.

iii.

iv.

The Board members are expected to have adequate time and expertise and
experience to contribute to effective Board performance Accordingly, members
should voluntarily limit their directorships in other listed public limited
companies in such a way that it does not interfere with their role as Director of
the company. The NR Committee shall take into account the nature of, and the
time involved in a Director service on other Boards, in evaluating the suitability
of the individual Director and making its recommendations to the Board.

A Director shall not serve as director in more than 20 companies of which not
more than 10 shall be public limited companies.

A Director shall not serve as an independent Director in more than 7 listed
companies and not more than 3 listed companies in case he is serving as a whole-
time Director in any listed company.

A Director shall not be a member in more than 10 committee or act as chairman
of more than 5 committee across all companies in which he holds directorships.

Remuneration policy for Directors, key managerial personnel and other employees

1. Scope:

This policy sets out the guiding principles for the Nomination and Remuneration
committee for recommending to the Board the remuneration of the directors, key
managerial personnel and other employees of the company.

2. Policy:

i.

ii.

iii.

Remuneration to Executive Director and Key Managerial Personnel

The Board on the recommendation of the Nomination and Remuneration (NR)
committee shall review and approve the remuneration payable to the Executive
Director of the company within the overall approved by the shareholders.

The Board on the recommendation of the NR committee shall also review and
approve the remuneration payable to the key managerial personnel of the
company.



iv.

The Remuneration structure to the Executive Director and key managerial
personnel shall include the following components:

(i) Basic pay

(i)  Perquisites and Allowances

(i)  Stock Options

(iv) Commission (Applicable in case of Executive Directors)

(V) Retrial benefits

(vi)  Annual performance Bonus

The Annual plan and Objectives for Executive committee shall be reviewed by
the NR committee and Annual performance Bonus will be approved by the
committee based on the achievement against the Annual plan and Objectives.

3. Remuneration to Non - Executive Directors

ii.

The Board, on the recommendation of the NR Committee, shall review and
approve the remuneration payable to the Non - Executive Directors of the
Company within the overall limits approved by the shareholders as per provisions
of the companies act.

Non-Executive Directors shall be entitled to sitting fees attending the meetings
of the Board and the Committees thereof. The Non- Executive Directors shall
also be entitled to profit related commission in addition to the sitting fees.

4, Remuneration to other employees

Employees shall be assigned grades according to their qualifications and work
experience, competencies as well as their roles and responsibilities in the organization.
Individual remuneration shall be determined within the appropriate grade and shall be
based on various factors such as job profile skill sets, seniority, experience and
prevailing remuneration levels for equivalent jobs.



